
 

 

 
490 

© 2021 AESS Publications. All Rights Reserved. 

 

 

ENGAGING AND SUSTAINING THE INTEREST OF MALAYSIAN 
YOUTH TOWARDS THE PALM OIL INDUSTRY  

 

 

 Siti Hamin Stapa1 

 Kesumawati A. 
Bakar2+ 

 Fuzirah Hashim3 

 

1,2,3Center for Research in Language and Linguistics Universiti Kebangsaan 
Malaysia Selangor, Malaysia. 
1Email: sitihami@ukm.edu.my Tel: +60192615168 
2Email: kesuma@ukm.edu.my Tel: +60127755673 
3Email: fuzy@ukm.edu.my Tel: +60193887842 

 
 

(+ Corresponding author) 

 ABSTRACT 
 
Article History 
Received: 26 July 2021 
Revised:  16 August 2021 
Accepted: 20 September 2021 
Published: 13 October 2021 
 

Keywords 
Engagement 
Sustainability 
Palm oil industry 
Malaysian youth 
Attitude 

FELDA. 

 
There is no denying that palm oil industry has long been the backbone of Malaysia's 
economy. It is an industry that continues to be relevant in order to meet both local and 
global demand for edible oil and biofuel markets. The idea that the industry holds no 
appeal for youth is a common belief frequently shared by the youth themselves, as well 
as other stakeholders in agriculture. The key to engaging Malaysian youth and to 
increase their participation is to first understand their attitude and motivation towards 
the oil palm sector. This is the first step in understanding the factors underlying their 
motivation and gauging their level of engagement towards the sector. A set of 
questionnaires was distributed to 50 FELDA respondents followed by a focus group 
interview of 5 FELDA youth. Our qualitative data gauged the level of FELDA youth 
engagement through attitudinal resources while the survey measured the categorical 
and ordinal level of 8 industry constructs with variables such as gender, age, and 
education level. In general, the findings revealed insights into palm oil industry’s 
strengths and weaknesses in relation to positive and negative attitude, motivation, and 
engagement of FELDA youth towards the sector. 
 

Contribution/ Originality: The study is one of the few studies which have investigated the interest, 

engagement and sustainability among Malaysian youth towards the palm oil industry. The paper's primary 

contribution is finding that they have aspirations to sustain their engagement by building a career in the industry 

and continuing their family’s legacy. 

 

1. INTRODUCTION 

As the global demand for palm oil rises over the years, the production of palm oil has increased to fulfill the 

need. Being a pioneer in the production of palm oil, Indonesia produced 41.5 million thousand metric tons of palm 

oil in 2018/2019. Malaysia however, surpassed Indonesia as the major global exporter in 2020 (Shahbandeh, 2020). 

Malaysia, being the world's second-largest producer of palm oil, is reliant on the industry to support the country's 

economy. The industry is the fourth greatest contributor to the national economy, accounting for 8% of the Gross 

National Income (GNI) per capita, making it critical to Malaysia's economic development. These statistics have 

indicated how significant the industry is to the Malaysian economy. Despite the success stories, there are also 

challenges faced by the government in sustaining the industry’s rapid growth.   

One of the issues lies in the lack of youth participation in the industry and the agricultural sector due to 

negative perception related to the risks, weaknesses, costs and the  labor intensive nature of the sector (Er et al., 
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2021; Hall, 2011). Moreover, when compared with manufacturing and commercial sectors, the agricultural sector is 

still deemed far inferior and placed in a secondary position. The reason could be attributed to the widespread 

perception that those who work in agriculture are underpaid and would not have a promising prospect. As a result, 

youth are generally uninterested in joining the sector. This is indeed worrying as they should be the driving force 

of a country’s economic progress. The lack of youth involvement has resulted in the need to bring in foreign 

workers to work in the sector. As a result, the palm oil industry in Malaysia relies heavily on migrant labor, which 

makes up 70 percent of the plantation workforce (Earthworm, 2020).  

In Malaysia, FELDA (Federal Land Development Authority) was established to reduce poverty through palm 

oil and agriculture. As stated by Stapa, Bakar, and Hashim (2019), FELDA currently continues to provide new and 

suitable facilities so that future generations would have the opportunity to improve their socioeconomic status and 

wellbeing. However, despite the potential of a product like palm oil, human resources, particularly youth, are 

considered as one of the factors that could jeopardize the industry's long-term viability in Malaysia. The 

government has taken the necessary steps to solve this problem, such as providing youth in higher institutions with 

support services as well as programs and plans for agricultural education (Ministry of Education, 2013). 

 The 11th Malaysia Plan’s economic agenda has included the creation of 1.5 million employments by 2020, 

focusing on the goal of increasing labor productivity as well as decreasing reliance on less-skilled migrants, both as 

a result of the ongoing adjustment from intensive economic activity labor to a knowledge and innovation-based 

economy. In the progress of achieving the goal, the younger generation, particularly FELDA youth must be the 

driving force for the evolution, making themselves a part of a productive, innovative, imaginative, and highly 

competitive agricultural community (Norsida, 2012).  Having stated that, the focus of this study is to investigate the 

attitude, engagement, and interest of FELDA youth in the Malaysian palm oil sector, as well as the variables that 

underpin their attitudes and potentially keep them involved in the industry. 

 

2. LITERATURE REVIEW 

Agriculture, with government support, offers huge opportunities to entrepreneurs (D’Silva, Shaffril, Uli, & 

Samah, 2009). Despite this, there is a strong belief among the general population that agriculture has limited 

potential. If the industry is managed well however, it can provide good income to farmers and workers (Mohamed, 

Raja, Kaur, & Abdullah, 2007). Generally, people in the agricultural industry are confident that the industry can 

produce high returns because the demand for agricultural products has never decreased. In Malaysia, agriculture 

provided 7.1% (RM101.5 billion) to the Gross Domestic Product (GDP) in 2019. In 2020, the Department of 

Statistics Malaysia reported that palm oil contributed 37.7% of the total GDP, followed by cocoa and wood 

products (25.9%), livestock (15.3%), fishing (12.0%), forestation (6.3%) and rubber (3.0%) (Department of Statistics 

Malaysia, 2020). Looking at the promising potential of agriculture in Malaysia, the future generation should 

consider finding employment in this sector, but it will require effort and commitment. 

Siti Hamin, Kesumawati, and Fuzirah (2019) distributed a questionnaire to examine the perception of FELDA 

youth towards the palm oil sector in Malaysia. The findings showed that the FELDA youth believe in the potential 

of the industry. They do not only see the potential, but they are also willing to contribute towards the improvement 

of the sector. The issue is now whether the younger generation will sustain their interest in the palm oil sector. 

Findings from a study indicated that a majority of the younger generation in the suburbs are not interested in 

working in the agricultural and plantation sectors (Department of Statistics Malaysia, 2018) because it is 

cumbersome (Fuzirah, Kesumawati, & Siti Hamin, 2019; Man, 2008). This is supported by Walsh and Makararavy 

(2019) who reported that agricultural jobs are regarded as “3D (Difficult, Dirty and Dangerous)”. Earlier studies 

showed that lack of knowledge and skills contributed to the negative perceptions (Frick, 1995; Marlyna, 

AzianuraHani, & Er, 2019). Furthermore, Abdullah (2017) claimed that FELDA youth are more likely to become 
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involved in high-risk behaviors such as drug abuse and illegal street racing that cause them to lose interest working 

in the sector. 

One of the best ways to sustain the agricultural sector is by creating awareness in the society, especially among 

the youth as they are the future leaders and inheritors of the world. Youth play a significant part in ensuring a 

higher quality of urban and rural life in the pursuit of a sustainable tomorrow. Youth also have the power to enact 

positive change, which is not only limited to the agricultural communities but also to the world. Promoting youth 

as sustainable agents can lead to a more just, peaceful, inclusive, secure, and sustainable world.  

Sustainability means the ability to endure the state and availability of desirable materials or conditions over the long term. 

This definition retains the commonly cited characteristics of sustainability and sustainable development as oriented toward 

the long term, and the basic identification of sustaining any particular conditions or materials as keeping or maintaining 

them. (Harrington, 2016). 

In maintaining the act of sustainability or sustainable development, the important aim is to preserve or develop 

favorable environments especially over a period of time. In this study, beneficial conditions include career 

opportunities, entrepreneurship, and economic stability. Malaysian has made an improvement in the export of palm 

oil products: for the year 2020 the total export was over RM70 billion, whereas in 2019 it was RM67.5 billion (The 

Sun Daily, 2021). Despite the challenges faced by the industry throughout the years, the sector’s performance has 

been encouraging. This positive performance should sustain the interest of the youth towards the sector. 

Previous studies on the interplay between attitude, motivation and interactions with nature have been 

associated with cooperative and sustainable intentions and behavior   (Kociszewski, 2018). The results of the survey 

performed by Siti Hamin et al. (2019) has confirmed this relationship. The youth, being part of the palm oil 

community, are found to be optimistic towards the industry. The longer and the more direct the association or 

immersion in agriculture is, the stronger the interest. This shows the relevance of positive or negative emotions and 

behavior towards agriculture in relation to agricultural sustainability. 

Youth engagement is a term that describes the participation and identification of youth with palm oil industry 

and activities, their level of involvement in the industry, their enthusiasm and sense of pride, and their attitudinal 

and motivational configuration, expressed as positive or negative affect, judgement and  appreciation (Kesumawati, 

Siti Hamin, & Fuzirah, 2019). Engagement with the industry, expressed as high scores in 8 constructs (social status, 

manager motivation, industry-person congeniality, co-workers, nature of work, physical working condition, 

commitment and promotion opportunities) in relation to affect, judgement and appreciation is anticipated to have a 

favorable effect on sustainable behavior (Kesumawati et al., 2019). In view of the positive influence of engagement, it 

is reasonable to expect that satisfaction with the industry will also affect sustainable behavior. 

 

3. METHODOLOGY 

Our study used a mixed method approach for both data collection and analysis. Adopting a sequential 

explanatory design (Creswell, 2003), this involved two consecutive phases of 1) the collection and quantitative 

analysis of the questionnaires, followed by 2) the collection and qualitative analysis of two focus group interviews. 

The former approach involves statistical analysis, the latter, using Appraisal framework (Martin & White, 2005)  

allows for a triangulation of findings and a side-by-side comparison in the discussion.  

 

3.1. Quantitative Research Tool and Procedure 

We used a survey adapted from Kusluvan and Kusluvan (2000) that was translated into Bahasa Malaysia (for 

easy comprehension) to examine the attitude and motivation of the participants. The survey comprised 71 questions 

beginning with 7 demographic questions on participants’ background. The second part consisted of 64 closed 

questions to elicit respondents’ attitudes and motivation towards Malaysian palm oil sector. Likert scale ranging 

from “strongly disagree” to “strongly agree” was used to measure the strength of their attitudes.  



International Journal of Asian Social Science, 2021, 11(10): 490-499 

 

 
493 

© 2021 AESS Publications. All Rights Reserved. 

The surveys were administered via two representatives to 50 participants from 4 palm oil settlements in Johor 

and Perak states. Age was used as the parameter for participant selection and youth in Malaysia is defined as any 

person between the ages of 15 and 40 years old (National Youth Development Policy, 2007). 80% of our 

respondents were between 25 to 40 years old. The second biggest group (16%) ranged from 22 to 25 years old. 

Male respondents made up 64% of the participants, while 36% were female. Once completed, the questionnaires 

were collected. The data were then analyzed using SPSS Windows 11.5 to measure and compare ranking of 

percentages, mean scores, and correlation coefficient for determining the relationship between attitude, motivation, 

and demographic variables. 

 

3.2. Qualitative Research Tool and Procedure  

Our qualitative data collection employed focus group interviews conducted at Universiti Kebangsaan Malaysia, 

Selangor. Five FELDA youth of the same age at the Faculty of Social Sciences and Humanities were chosen for the 

interview. FELDA settlement location formed another participant selection parameter for obtaining experience and 

opinion from various backgrounds. Split into two sessions, the first focus group interview was carried out with two 

interviewees and the second session with three. The interviews, 150 minutes in total, were recorded and 

transcribed. The transcriptions were next categorised for instances of Affect, Judgement and Appreciation from the 

Appraisal system (Martin & White, 2005). The categorisation and analysis of lexical items represented as accurate 

as possible the participants’ views and sentiments (e.g., I really love the work I'm doing for the company). 

There were two reasons why a mixed method approach was used in this study. Firstly, it offers a systematic 

integration and interaction of data for examining the link between youth’s attitude and motivation towards the 

palm oil sector in Malaysia with engagement and sustainability. Secondly, the interviews revealed personal insights 

and new aspects that were not found in the questionnaire. The data from the interview enabled us to identify socio-

personal factors and challenges within the FELDA communities that complemented the results of our quantitative 

data. Findings are integrated in the interpretation and discussion part of the study.  

 

4. RESULTS 

Our qualitative data gauged the level of FELDA youth engagement through attitudinal resources while our 

data from survey instrument measured the categorical and ordinal level of 8 constructs and their relationship with 

variables such as gender, age, and education level. These two types of data provided validation for each other and 

created a foundation for drawing conclusions about sustaining youth motivation and engagement in the palm oil 

sector. We will start by discussing attitude and how positive and negative attitudes could be important indicators of 

future behavior among individuals (Ajzen, 1985). The definition of Attitude in our study is described as “an 

evaluative reaction to some referent or attitude object, inferred on the basis the individual's beliefs or opinions” 

(Gardner, 1985) realised through attitudinal resources denoting positive, neutral, or negative assessment of human 

behavior, events, objects, circumstances, and feelings (Martin & White, 2005). The respondents’ attitudinal 

configurations measured as ordinal level towards 8 constructs in the questionnaire were recorded on a Likert scale 

ranging from ‘Strongly agree’, ‘agree’, ‘disagree’ to ‘strongly disagree’. These quantitative results are qualitatively 

supported by attitudinal expressions of positive or negative affect, judgement, and appreciation to show youth 

participation and identification with palm oil industry and activities. The results of descriptive statistics see Figure 

1 below showed the ranking of positive attitude among the participants towards 8 aspects of the sector. 

In the ranking of 8 constructs, social status recorded the highest positive response (3.31). Respondents believed 

that a career in the palm oil sector is a respectable profession among Malaysians. High positive result suggested 

that the respondents know their family is proud to see them rise through the ranks and succeed in the industry. In 

2018 alone, the industry contributed RM38 billion or 2.8 percent to Malaysia’s GDP. The strength of our palm oil 
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industry is a testament to its continuous employment opportunities and the narrowing of the income divide between 

urban and rural communities.   

 

 
Figure-1. Positive attitude towards 8 constructs of palm oil sector. 

 

The interviews revealed responses that supported our quantitative findings. Four of the FELDA youth agreed 

that the industry has contributed to and boosted their families’ income. One of them commented that “the industry 

has helped to increase our household income. My friend for example, during the palm oil season... he does not have to worry 

about how his family’s daily needs”. Positive appraisal of the industry’s strength and the role it plays in providing 

financial and social support to the locals were recorded from all the interviewees. It could be concluded that the 

strength of the industry is its stability and continuous development, that have benefitted several generations of 

settlers and smallholders. The industry has helped families to meet not just their basic needs for food, shelter, 

clothing, but also educational needs.  

A past study found that the ability of managers to lead employees, to foster good relations among staff, to 

create a harmonious work climate can improve employee attitudes and promote positive behaviors (Abdul Razak, 

Pangil, Md Zin, Mohamed Yunus, & Asnawi, 2016). The findings of this study revealed that manager motivation 

(3.24) ranks the second on positive response among the respondents (see Figure 1). 

 

 
Figure-2. Manager motivation. 

 



International Journal of Asian Social Science, 2021, 11(10): 490-499 

 

 
495 

© 2021 AESS Publications. All Rights Reserved. 

They generally agreed that palm oil managers appreciate their workers and steps were taken to support and 

provide the staff with appropriate training for their career development. This is the highest ranked feature (3.38%) 

in manager motivation see Figure 2. According to the respondents, what raised their motivation were fair and 

effective work delegation based on individual expertise and skills (3.31%). Additionally, when it comes to showing 

respect, respondents generally agreed that employees’ suggestions were always valued and taken into consideration 

(3.29%). The workers felt valued and motivated when they were involved in decision-making tasks (3.19%), 

especially those impacting their careers (3.21%) and given training to increase their knowledge and improve their 

skills. Giving due credit to employees’ effort is also one of the factors underlying positive motivation among 

FELDA staff regardless of age and education background. These results are supported by our interview data 

through both explicit and implied positive judgements of characters and capability pertaining to behavior and ethics 

in management. One interviewee described a rapport between her father and his staff as a result of his empathy and 

good leadership skills, “my father is an employer, but he really takes care of his relationship with his Indonesian workers”. 

The youths also shared personal experience as the third FELDA generation through concrete activities such as 

house visits, employer-workers interpersonal relations and congeniality between them. These in turn brought about 

implied evaluations about skills and competencies of FELDA managers. This is very much connected to industry- 

person congeniality (3.18), in which the participants’ expertise and skills are put to good use by their managers, 

resulting in positive appreciation of their working environment.  

Co-workers ranks the fourth highest (3.13) on the measure of positive motivation see Figure 1. Two factors 

that appear to affect motivation at the workplace are 1) cooperation amongst employees and 2) a friendly work 

environment. In today’s workforce, much of the work is done in teams; besides being able to work independently, 

one will more often be a part of a team working towards an objective. When co-workers are cooperative and 

approachable, coupled with adequate educational background and skills, problems are easier to manage and 

objectives easier to achieve. These are the reasons why most FELDA workers are passionate about working in the 

sector see Figure 3 below. Additionally, the respondents also expressed positive sentiment towards the work nature 

of the industry. A career in the palm oil sector is seen as rewarding and self-sustaining.  

 

 
Figure-3. Reasons for Motivation. 

 

When it comes to commitment (2.91) (see Figure 1), both the questionnaire and interview participants stated 

their interest in a career in agriculture. They expressed the pros and cons of being a part of the palm oil community. 

Participants in their tertiary level of education stated their preference for working in the palm oil sector once they 

graduated. They could see the potential of the sector and would encourage their family and friends to join the 

industry. A variety of positive attitudinal resources were used by the interviewees to explicitly evaluate the 
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industry, the management, and the reasons behind their decision. These ranged from positive expressions of 

happiness and satisfaction to positive evaluation of characters relating to personality, capability, and integrity. The 

most frequent evaluation by the interviewees was made on the industry in terms of its economic benefits e.g., “palm 

oil industry helps a lot, especially in terms of the Malaysian economy in further improving the economic status of rural 

communities in Malaysia”, job opportunities e.g., “the industry actually provides various employment opportunities to youths, 

from high school to university graduates” and effective management. The participants discussed the uses of palm oil in a 

variety of food, detergents, cosmetic and pharmaceutical products, leading to a continuous demand for both palm 

and palm kernel oil e.g., “palm oil has a high demand because could be used in a variety of side products especially food”. 

This encourages the growth of side industries that boosts the economy and creates job openings for the community 

either in the plantations or related businesses. The participants believed that the industry’s strength lies in its 

demand, leading to its sustainability and stability as well as benefitting a few generations of smallholders. 

Despite this optimistic outlook, there appears to be an aversion and disengagement among the youth towards 

the sector. Negative attitude is implied through concrete examples. They believed that working days are lengthy 

and laborious in the plantation under the scorching sun e.g., “the work is labor intensive - it is difficult because one has to 

cut the fruit clusters with a chisel and sickle, and then collect and load them on the truck”. Additionally, irregular income is 

also a problem as it is subject to the fluctuating palm oil market value. However, challenging work conditions and 

laborious hours could be alleviated through innovative harvesting methods and technologies, that could 

subsequently improve efficiency and increase productivity. 

Interestingly, criticisms were also made both directly and indirectly towards local youth’s attitudes - “Our 

youths are problematic” and “they are very choosy when it comes to finding jobs”. It could be inferred that disengagement 

might also be an issue of character, and not only due to the nature of the industry. This could be because our young 

people do not understand the industry and how they can contribute to it. Having been raised within the palm oil 

community, positive attitude and high motivation could be felt in the answers given by the questionnaire 

respondents and the interviewees. They explicitly commended the industry, “the industry has survived until now and 

has greatly helped many generations of smallholders” and praised the government for the financial support, training, 

scholarship and education opportunities given to the community. Our subjects have a deep personal connection with 

the industry, and they feel proud to be carrying on the legacy of hard work and stewardship of the plantation. This 

is significant considering the declining years and capacity of the pioneers in managing the plantations. The 

interviewees felt strongly that the future generation has the capability to manage inherited FELDA lands through 

proper guidance and management. Unfortunately, lack of industry knowledge as well as seeking greener pastures, 

have led our young people to relocate to urban areas, pursuing career choices that differ from their parents’. This 

could also be due to their higher qualification; they therefore seek better-paying jobs. This result confirms an earlier 

study that agriculture is an unappealing career option because of low wages of its employees (Abdullah. & Sulaiman, 

2013).  

On the whole, both quantitative and qualitative data analysis have given some insights into the industry’s 

shortcomings and strengths in relation to engagement and motivation of youth in the FELDA community.  

 

5. DISCUSSION AND CONCLUSION 

In general, both our quantitative and qualitative data have indicated that FELDA youth have strong interest 

and feel committed towards the palm oil sector.  For positive attitude, the results reported that the highest rank is 

social status. Next are manager motivation, industry-person congeniality, co-worker motivation, work nature, 

physical working condition, commitment and finally, promotion opportunities. 

The respondents value the importance of palm oil industry to their generation and future FELDA generation, 

thus they have the aspiration to sustain their engagement in this industry. They expressed their interest in 

continuing their family legacy and build a career in the industry. Izard and Ackerman (2000)  claimed that intrinsic 
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motivation can be sparked and maintained through interest, and it “motivates exploration and learning, and 

guarantees the person’s engagement in the environment”. Thus, when the youth are motivated, they will perceive 

their jobs as being meaningful. Their interest will be sustained and consequently, engagement towards the industry 

will be increased.  

The palm oil industry certainly provides promising career pathways for youths. The President of Malaysian 

Palm Oil Association assured that oil palm estate workers do not need to be afraid about job loss because the sector 

is still thriving. He further claimed that he had not heard of any retrenchments even in difficult times (Malaysian 

Palm Oil Council, 2020). According to Abazue, Er, Alam, and Begum (2015), oil palm farming provides jobs and 

possibilities to many people and, if effectively handled, has the ability to alleviate unemployment and poverty, 

particularly in rural regions.  The fact is, within the last 30 years palm oil industry has thrived diversely, providing 

a range of job opportunities. Research and development, engineering, agribusiness, and communications offer 

important positions to job seekers. The FELDA youth in our study in fact regarded jobs in the industry as 

rewarding and self-sufficient. Another factor underlying engagement towards the industry is manager motivation. 

High levels of engagement between managers and employees have proven to increase productivity and profitability 

while decreasing employee turnover (Osborne & Hammoud, 2017). It is believed that organizations would be more 

successful when they treat their employees as stakeholders of their own future.  

We found that the respondents also highlighted negative factors within the industry. Despite the negative 

attitude expressed by a small percentage of the participants through the survey and the interview, our data reveal 

that they are predominantly more positive than negative. The underlying reason could be the undeniable fact that 

palm oil is one of Malaysia’s major contributors, inspiring the youth to pledge their commitment to the industry.  

The Young Professionals for Agricultural Development (2017) proposed that measures have to be taken to ensure 

the sustainability of palm oil and other parts of agriculture. The first measure is by linking social media to 

agriculture, as social media would be a good channel to attract and engage young people to agriculture through 

online training and activities. Social media has been proven useful in reaching out to the younger generation as it is 

a big part of their life now. Next is to improve agriculture’s image, specifically palm oil as a fresh and contemporary 

sector. The awareness of the benefits of this sector needs to be raised amongst the youth. Agriculture should no 

longer be regarded as a 3D job sector, but instead a sector with a growing reputation. Courses in agriculture and 

palm oil should be strengthened in institutions of higher learning whereby taught courses could be linked to 

advances in technology, with a focus on agribusiness and entrepreneurship. With this, the young generation would 

be able to develop their prospect in these areas. Highlighting these opportunities, as well as conducting courses at 

higher institutions to raise awareness about the industry’s potential maybe effective in encouraging engagement 

and sustaining interest among our new graduates. 

Increased usage of Information and Communication Technologies (ICT) is another measure to help youth 

spread knowledge, build networks, and find employment. Such technologies would also uplift the livelihoods of the 

rural farmers and increase palm oil profitability. As the findings have revealed, provision of financial support, 

training, scholarship, and education opportunities have greatly assisted our FELDA youth; however, in order for 

palm oil industry to be transformed considerably, barriers to their engagement in this industry such as financial 

support and low wages need to be addressed. Policy discussions at all levels need to include youth as meaningful 

youth participation, provides real opportunities for them to become involved in decisions that affect their lives and 

their communities. To remain competitive and to entice young people to join the industry, employers have to offer 

higher salaries and better benefit packages. Most of our respondents conveyed positive evaluation concerning the 

sector’s prospect. They believed that by continuing to invest in research and technology, the sector might expand 

and improve the quality of its products, thus increasing market demand of the products. As a result, higher youth 

participation in the sector could be expected especially among the locals. 
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